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CEO’S 
MESSAGE 

The image on the cover of this 
report is from our very first 
program which launched in July 
2013. Fifteen Year 9 girls from 
three Bankstown-based high 
schools set sail with us then. 
Soon, three partner schools 
became five, then ten and 
today, we have collaborated 
with 18 high schools in West 
and South West Sydney.

Our adventure medium evolved 
over the years (from small ocean 
racing yachts to tallships and 
land-based camps), but our 
purpose remained the same: 
to equip young people with the 
skills and perspective to set 
meaningful goals, overcome 
setbacks, persevere and 
thrive. We have delivered 
on this mission by providing 
opportunities for young people 
to be challenged - because we 
believe that the greatest and 
most durable learning happens 
when people are taken out of 
their comfort zone. Through 
our evidence-based programs, 
we’ve helped young people 
stretch their thinking and their 
capacity. And we’ve done so 
whilst guiding them through 

our unique coaching-based 
reflective process - where 
the growth takes place!

New beginnings

We have always believed at The 
Helmsman Project that if our 
impact on young people could 
be greater and our costs lower in 
collaboration with or as part of a 
larger like-minded organisation, 
it was an opportunity we 
had to engage with. With 
this in mind, we had multiple 
conversations with youth 
organisations over the course 
of the year and are incredibly 
happy to announce that The 
Helmsman Project is merging 
with youth organisation 
Creating Chances.

The new structure, effective 27 
June, will not only allow The 
Helmsman Project programs 
to continue to be delivered 
in schools through Creating 
Chances’ leadership, but the 
merger will enable existing 
Helmsman Project and Creating 
Chances partner schools and 
participants more opportunities 
and enhanced outcomes. 

Ultimately, this will see hundreds 
of young people every year 
impacted through the unique 
experiential learning and 
coaching methodology we have 
established over the years.

We have as an organisation 
been familiar with the work of 
Creating Chances since our 
inception and have always been 
very impressed by the passion 
of their leaders and teams, their 
thoroughly designed evidence-
based pathway of programs 
and their sustainable business 
model. We both share a mission 
to inspire, develop and empower 
young people to believe in 
themselves so they contribute 
positively to society and create 
positive change in the world.

Our well-researched flagship 
program, combining outdoor 
adventure and coaching, will 
fill an important gap in Creating 
Chances’ suite of programs, and 
our developmental coaching 
expertise will add value and 
generate opportunities for their 
programming and their team. 

The collaboration is a win-win!

NEW BEGINNINGS
CEO MESSAGE



CEO 
MESSAGE 
Reflecting on the past

It’s heart-warming to reflect on 
some of our key achievements 
over the years (p.5), particularly 
the opportunity we’ve been given 
to help impact the lives of nearly 
2,000 young Australians. 

There have been many ups and 
downs and curves to navigate, 
all of which have required a good 
dose of our own medicine - hope, 
self-regulation, resilience and a 
sense of community. Above all, 
these achievements have been 
made possible thanks to the 
invaluable commitment of our 
directors, employees, contractors, 
volunteers (listed on pp.32-33), 
partners (listed on p.34), partnering 
schools, adventure providers and 
our community of supporters. 
But most importantly, I want to 
recognise our two incredible co-
founders, Andrew Stainer and John 
Naylor, for giving their vision hope 
and dedicating so much passion 
and time to bring The Helmsman 
Project to life nearly 10 years ago. 
You will find Andrew and John’s 

words over the following pages.

This is a new beginning for The 
Helmsman Project, and a very 
exciting one. I have no doubt 
the legacy will flourish under 
Creating Chances’ leadership and 
I can’t wait to follow the incredible 
impact the new partnership 
will have on young people.

Best wishes,

 
 

Kim Larochelle
Chief Executive Officer
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KEY ACHIEVEMENTS - 2012-22 

1 2 3 4 5 6 7 8 9 10 11 12

THE 
HELMSMAN 
PROJECT 
IS BORN

Following 
two years of 
discussions, 
planning, 
thorough 
research and 
collaboration, 
The Helmsman 
Project is 
registered in 
November 
2012

INAUGURAL 
FUNDERS 
JOIN US

Initial funding 
is secured 
from The 
Department 
of Human 
Services, 
Goodman 
Foundation, 
Barclays, 
and QBE 
Foundation

ARC LINKAGE 
GRANT        
The Australian 
Research 
Council awards 
The Helmsman 
Project and 
the Institute 
for Positive 
Psychology 
and Education 
a Linkage grant 
to conduct a 
longitudinal 
randomised 
controlled trial

THE 
HELMSMAN 
PROJECT 
SETS SAIL

The very first 
adventure 
coaching 
program 
launches with 
three Western 
Sydney-based 
high schools 
and 15 girls 
in July 2013

BUILDING A 
COMMUNITY 
OF 
SUPPORTERS 

Tens of 
thousands 
of hours and 
incredible 
skills are 
volunteered to 
The Helmsman 
Project over 
the years, 
from pro bono 
coaches to 
working group 
and project 
contributors

FUNDING 
SUPPORT

Over the 
years, more 
than $3.3M 
in funding 
is secured, 
with backing 
from major 
corporates, 
private 
foundations, 
government 
and through 
fundraisers

THE 
ADVENTURE 
EXPANDS
We expand 
the delivery of 
the adventure 
component of 
our program 
from ocean 
racing yachts 
to include 
tallships and 
land-based 
activities in 
2014-15 

IT 
INTEGRATION

In 2018, we 
roll out an 
important 
IT project 
customising 
Salesforce to 
help create 
efficiencies 
and improve 
our operations 
and scalability

RESEARCH 
RESULTS

The results 
from our 
six-year 
longitudinal 
research 
project are 
published in 
June 2020, 
proving the 
impact of 
our flagship 
program

LAUNCH 
OF OUR 
WELLBEING 
PROGRAM
After a 
collaborative 
human-centred 
design project 
with partner 
schools, we 
launch in 2021 
our Wellbeing 
program

NUMBERS 
ADD UP 

By June 
2022, nearly 
2,000 young 
people from 18 
schools located 
in communities 
experiencing 
disadvantage 
have 
participated 
in one of our 
programs

CREATING 
CHANCES 
MERGER

In July 2022, 
The Helmsman 
Project moves 
in with Creating 
Chances to 
increase the 
impact and 
reach of our 
respective 
programs
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CO-FOUNDER REFLECTIONS -
ANDREW STAINER 
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WHY THE HELMSMAN PROJECT?

I stumbled from absolute mediocrity and borderline delinquency at school, into a degree program from which I 
was soon to drop out. I had no appreciation of the privilege available to me through education. Even less so by 
virtue of being born a white male in a free, peaceful country. Eventually, I found my feet and had a fair go.

It took a little time for me to realise that my ‘fair go’ was in some respects an ‘unfair go’. In fact, it took me 
about 25 years to realise this. Many successful people I had come across proclaimed their ‘success’ as being 
a result of meritocracy, usually those whose perspective was untainted by any kind of meaningful reflection. In 
reality, many of the attitudes and beliefs that had helped them to prevail were developed through osmosis from 
the environment into which they were born and in which they were brought up. Not always. But often.

From 2009 through 2012, I participated in several programs that clarified for me the extent to which I had 
been advantaged, even though I had not realised it. Volunteering with the Australian and Business Community 
Network Goals program, participating in the Benevolent Society’s ‘Sydney Leadership’ program and completing 
a coaching psychology program at The University of Sydney had me reflect on the extent to which many of 
us benefit from a sense that things will work out fine, that we will be ok and that the world offers opportunity, 
much of which will be accessible to us. Had I not carried this sense of optimism and hope with me at school 
and subsequently, it is possible, if not likely that my life would have turned out very differently.

THE BIRTH OF AN IDEA...

So the idea for The Helmsman Project was born. John Naylor and I set about trying to understand what 
foundational psychological skills contribute to young people being able to set their sights on a future that 
is meaningful and being able to engage with the challenge of converting that vision into reality. If we could 
identify the attitudes and beliefs that are conducive to continued engagement with education, we could create a 
program that make them available to young people whose environments are not abundant in this regard. 

A thorough review of the literature suggested that adventure education can be very effective in bringing about 
positive change in young people. Having engaged in depth with the potential of coaching psychology interventions, 
we sought to fuse the best that adventure education had to offer with a developmental coaching psychology 
intervention, run part-time over 12 weeks, including two adventure blocks. The objective of the program was to build 
hope, self-regulation, and resilience in year-9 students, on the basis that these skills would increase the probability 
of graduates of The Helmsman Project remaining engaged with their education and completing year 12.
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CO-FOUNDER 
REFLECTIONS 

Why year-9 students? The research 
we reviewed pointed to the fact that 
in Year 9, young people determine 
for themselves whether they wish to 
remain at school to complete years 
11 and 12. So we wanted to engage 
with them at this critical juncture.

Delivered to over 20 schools, mostly 
in Western Sydney, with over 500 
students graduating, the program 
scored high marks from participants, 
their parents and from educators. 
Program completion rates were 
high, and efficacy supported through 
experimental research undertaken 
through The University of Sydney and 
the Australian Catholic University, 
under the leadership of Professor Herb 
Marsh and Dr Michael Cavanagh. For 
many of the participants, the course 
of their young lives was fundamentally 
impacted because of the program.
IT TAKES A VILLAGE 
TO RAISE A CHILD

Many people generously provided 
their invaluable support early on. Dr 
Michael Cavanagh, Deputy Director 
of the Coaching Psychology Unit at 
the University of Sydney provided 
guidance on program aims, content 
and structure, later overseeing 

program integrity and becoming a 
Director of The Helmsman Project. 
Denis Hickey, now CEO of LendLease 
Americas became a founding Director, 
along with Dr Travis Kemp, offering 
encouragement and advice on setting 
up the organisation and establishing 
appropriate governance. Emeritus 
Professor Herb Marsh enthusiastically 
embraced the program, and it’s 
aims, leading the team to secure 
a prestigious Australian Research 
Council Linkage grant to fund 
research in support of the program 
we designed. And critically, the 
program was embraced by schools 
in Western Sydney, with Chester 
Hill High School being ‘first off the 
rank’, running the inaugural program 
in 2013. Mechel Pikoulas, then the 
Deputy Principal of Chester Hill High 
School and subsequently a Director 
of The Helmsman Project, inspired 
everyone who worked with her – if 
all school principals brought her 
level of organisation, engagement, 
compassion and professionalism 
to their work, the world would be 
a much better place. Finally, Kim 
Larochelle brought her ferocious work 
ethic, military levels of organisation 
and infectious enthusiasm to the 
role of General Manager, eventually 

leading The Helmsman Project in all 
respects. There were many others 
who gave generously of their time 
and expertise, many over a period 
of years. All of them will carry with 
them the satisfaction of making a 
real difference to young people who, 
without the support of the program, 
might have made different life choices. 
I am grateful to all the volunteers 
who gave generously of their time.

There were also organisations, whose 
early support was instrumental in 
enabling The Helmsman Project to 
serve the hundreds of young people 
who benefited from the program. 
Thanks to sponsorship through 
Mechel Pikoulas, the Department 
of Human Services co-sponsored 
the inaugural programs. Barclays 
made a significant multi-year 
commitment, as did the Goodman 
Foundation and QBE. We were and 
remain enormously grateful for the 
commitment by these early supporters, 
especially so for the long-term, 
continued support by the Goodman 
Foundation, whose CEO Jo Cameron 
was unfailing in her support. Sam 
Evans, General Counsel, Australia 
at Goodman, joined the board of The 
Helmsman Project and subsequently, 

as Chairman, was unrelenting in 
her support of the organisation.

SOME FINAL REFLECTIONS

Establishing The Helmsman Project is 
one of the most rewarding endeavours 
anyone could experience. I never 
wanted my efforts to be remunerated 
and they were not – financially. I 
was enriched by the experience 
though, more than I have been 
through any other kind of professional 
endeavour. ‘Work’ was effortless and 
energy unlimited, when deployed 
in service of an important cause.

Early on we made a mistake. And 
the mistake was mine. We failed to 
structure the program and logistics 
associated with its delivery in a 
manner that was adequately scalable. 
We were led by a desire to maximise 
impact. With the benefit of hindsight, it 
is now clear these decisions adversely 
impacted our ability to scale nationally.

Furthermore, we should also have 
integrated into our early business 
plan for the oganisation the near-
term objective of becoming a ‘social 
enterprise’. This would have ensured 
that revenue sources are diversified 

and would have expanded the sources 
of grant funding available to us.

Right from the outset, we were clear 
on one thing though, being that 
we would only continue to operate 
independently if (i) the program 
is impactful, (ii) we are uniquely 
qualified to deliver it, and (iii) our 
impact becomes relevant in terms 
of the number of young people we 
can reach. If we could not satisfy 
these three aims, the justification 
for our existence as an independent 
organisation would be weakened and 
we should seek to address this.

In the end, despite best efforts, the 
organisation has struggled to deliver 
on the third of the above aims. It 
is right therefore that the program 
should be passed over to a larger, 
more established organisation. The 
fact that The Helmsman Project will 
live on under new sponsorship, gives 
us all great satisfaction. We wish the 
new custodians great success, as 
we do all past and future graduates 
of The Helmsman Project.



CO-FOUNDER REFLECTIONS -
JOHN NAYLOR 
What can I say about The Helmsman 
Project? So much has happened. 
Countless actions and interactions. 
Great endeavours, sacrifices and 
achievements. Each is a rich story 
in itself full of value, learning and 
growth. I wish I could make each of 
these words capture the meaning of 
a thousand and part the curtains on 
all the good that has happened.

Let me try...

About 10 years ago, I had the privilege 
to meet and collaborate with some 
amazing humans. We  were brought 
together by overlapping threads of 
passions and interests. A sense of 
adventure, a curiosity to learn and a 
desire to help young people flourish as 
they navigate this wild ride called life. 
This collaboration became known as 
The Helmsman Project and I can’t help 
getting amped up when I think about it.

I’m tremendously happy that nearly 
500 young people have been 
able to participate in the flagship 
program, an experience designed 
to expand their vision of what might 
be possible and to experience 
what it’s like to build pathways 

that turn possibility into reality. 

Putting all the pieces together to make 
it all happen is just so hard to do.
But it is the “moments” I treasure 
most. Confidence moments when 
an individual or group realised they 
could do something previously 
unimaginable. Empowering moments 
when a person took action and saw 
results. Challenging moments when 
problems arose and had to be solved. 
Light bulb moments when a person 
adopted a more enabling perspective. 
Healing moments when a person 
understood something intrinsically 
valuable about themselves. 

The Helmsman Project carries 
all this in its DNA. Whatever its 
form or formula, it will call those 
who participate in it or work to 
create it to take the ultimate 
adventure. To live completely. 

Thank you to everybody, creator, 
collaborator and participant. We 
created The Helmsman Project 
together. Let’s keep encouraging each 
other to live life to its absolute fullest.



PAGE 09

OUR VISION

A world where young people 
realise their potential.

OUR PURPOSE

We enable young people 
to develop the skills and 
perspective to set meaningful 
goals, overcome setbacks, 
persevere and thrive. 

OUR APPROACH

At The Helmsman Project, we 
believe that the greatest and 
most durable learning happens 
when people are taken out of 
their comfort zone. Through our 
evidence-based programs, we 
challenge young people. We 
help them stretch their thinking 
and their capacity. And we do 
so whilst guiding them through 
a coaching-based reflective 
process - because that’s where 

the growth takes place! 

Our programs target Year 9 
students who, for a variety of 
reasons, may not otherwise 
have the support they need 
to unlock their potential. We 
partner with schools located 
in Western Sydney to bring 
about social change where it 
is needed most. Ultimately, our 
work aims to disrupt the cycle of 
disadvantage that constrains the 
potential of our communities. 

OUR VALUES 

The Helmsman Project has  
four core values that represent 
a set of characteristics deeply 
embedded in the fabric of the 
organisation and that align 
with the beliefs and behaviours 
we wish to nurture in our 
participants, volunteers,  
people and partners. 

These values are hope, 
self-regulation, resilience 
and community.

SELF-
REGULATION

HOPE RESILIENCE

COMMUNITY

WHO  
WE ARE 
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“A world where young people realise their potential.”

MODEL OF CHANGE

Current State

Consequences

Vicious, intergenerational 
cycle of disadvantage 

Achievement gap between 
advantaged and 
disadvantaged students is 
equivalent to 3 years of 
schooling 

Young people from low SES 
are 2x more likely to be 
unemployed, 2.5x more likely 
to have poor health outcomes, 
and 3x more likely to be 
imprisoned

Low wellbeing in young 
people recognised as 
marginalised

Who’s Involved

Beneficiaries
• Young people in year 9 

(research shows year 9 is critical in 
terms of decisions young people 
make, which impact on future 
education and life)

• Teachers and principals 
• Young people’s support 

network

The Helmsman Project
• Funders
• Team
• Coaches and facilitators
• Volunteers
• Business partners
• Outdoor adventure 

providers
• Community organisations 

• Increased positive self-beliefs, which influence a person’s success in school 
• Positive impact on school community, families and community
• Supports a lessening of inequity in educational outcomes between 

disadvantaged students and those with greater resources/advantages
• Increased aspirations 

• Young people as positive contributors to and active participants in society 
• The development of future leaders

Young people in 
disadvantaged communities 
experience a lack of hope, 
self-regulation and resilience 
to support them in navigating 
life’s challenges and realise 
their potential

30% of students from low to 
medium socioeconomic 
backgrounds do not finish 
school

Schools are required to have 
a planned approach to 
wellbeing

• Developed and delivered 
in partnership with 
schools and students

• Use of developmental 
team coaching and 
experiential learning

• Reflective process

• Recognition and celebration of 
achievements at graduation 
ceremony

• Personalised and project-based 
learning experiences

• Self-directed community project 
initiated by a facilitated design 
thinking workshop

• Connecting young people and 
community • Outdoor adventure 

education

• Participation of teachers to 
support young people during 
and post program 

1

2

3

4

1

2

3

Medium-term Outcomes

Long-term Outcomes

Short-term Outcomes

Life Skills
• Ability to envision a positive future 

and set and pursue future goals 
(‘hope’)

• Enhanced engagement with 
learning and educational 
achievement

• Expanded confidence in capacity 
to achieve academic and life 
success 

• Openness to new thoughts and 
ideas

• Increased capacity to reflect on 
and regulate behaviour 
(‘self-regulation’)

• Increased capacity to put effort into 
getting the best possible results 
when doing things

Work Readiness Skills
• Experience in project innovation 

and development
• Enhanced capacity to work in

a team

• Development of positive 
perspective on self and others, as 
well as insight and consideration
of others

• Enhanced belief in their 
effectiveness in social situations

• Understanding of how to use 
challenges as learning 
opportunities (‘resilience’)

• Ability to take action to manage 
future situations, even difficult ones

• Increased confidence to reach out 
and ask for help

• Enhanced wellbeing
• Experience capacity to make a 

positive difference
• Enhanced teacher-student 

relationships

• Increased engagement in school 
and social leadership

• Inspired to give highest level of 
effort 

Our Immersive Experience



ADVENTURE COACHING 
PROGRAM
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OUR  
PROGRAM 

1

8

1 FULL DAY  
COMMUNITY 
PROJECT 
WORKSHOP

TEAM 
COACHING
WEEKS

REFINE 
COMMUNITY 
PROJECT

IMPLEMENT 
COMMUNITY 
PROJECT

GRADUATION

ADVENTURE 
EDUCATION 
TRIP O

N
E SC

H
O

O
L TER

M

OVERVIEW 

The Helmsman Project has 
designed innovative coaching 
programs designed to build life 
skills (hope, self-regulation, 
resilience) in young people with 
potential waiting to be unlocked.
 
The flagship adventure-based 
coaching program is an eight-
week evidence-based program 
integrating outdoor adventure 
education, a community project 
and structured developmental 
coaching sessions. Over the 
years, the adventure has included 
sailing (ocean racing yachts & 
tallships) and camping/hiking/
land-based challenges.
 
The program is delivered by 
professional coaches who work 
with teams of ten Year 9 students 
and support them throughout the 
varied components of the journey. 
This starts with a community project 
workshop in which students are 
taken through a design thinking 
process to initiate a community 
project idea and develop a 
concept plan. This day ends with 
students pitching their project to 
a panel of peers and supporters 
to be granted up to $500 towards 
their project’s implementation. 

Next, students embark on a multi-
day, overnight stays, adventure 
education camp. For the six weeks 
following the adventure experience, 
they participate in weekly team 
coaching sessions focused on 
developing and implementing 
their community project. 

The community project component 
forms the main focus of our 
program as it helps young people 
develop foundational social and 
emotional skills through a real-
life experience, as well as job-
readiness skills such as project 
management, presentation skills, 
teamwork and time management. 
It also serves to deepen 
participants’ understanding of the 
life skills learnt on the adventure. 
Lastly, this process helps 
young people develop a sense 
that they can make a positive 
difference in their community. 

Through our programs, participants 
learn to develop a broadened 
perspective of the opportunities 
available to them in the future, 
a sense of hope, self-regulatory 
skills and increased resilience – 
all attributes that will help them 
navigate through life’s challenges 
and achieve their full potential.

ADVENTURE COACHING



From 2013 to 
2020, 492 young 
people participated 
in The Helmsman 
Project’s flagship 
adventure-based 
coaching program. 

The impact of this 
program was evidenced 
through a longitudinal 
randominsed 
controlled trial funded 
by the Australian 
Research Council.

This research 
project was led by 
Chief Investigator 
Distinguished Prof Herb 
Marsh (ACU/IPPE), 
Dr Michael Cavanagh 
(University of Sydney), 
Wendy Gwyn (PhD 
Candidate ACU/
IPPE), Dr Phil Parker 

(ACU/IPPE), Prof 
Felicia Huppert (ACU/
IPPE) and members 
of The Helmsman 
Project and the ACU/
IPPE project team.
  
Our research found 
The Helmsman Project 
program helped its 
adolescent participants
to develop many 
important qualities 
and skills. 

When compared to 
the control group,
participants in 
The Helmsman 
Project program 
reported statistically 
significant positive
effects related to hope 
(agency & pathways 
thinking), positive 
global self-beliefs, open

thinking, wellbeing, 
social effectiveness, 
aspects of self-
regulation, certain 
life effectiveness
skills, and reduction in 
negative behaviours 
and beliefs associated 
with motivation and
engagement. 

Self-reported change 
in these outcomes 
from pre- to post-
program are
indicated in this chart.

 

PAGE 13

OUR
IMPACT



A particularly valuable outcome of 
The Helmsman Project is the
broadening of participants’ perspectives 
and openness to new ideas,
providing greater capacity for 
responding to the challenges they face.

“[W]hen we have a fight, at first 
it’s a bit disheartening, but at
the end of the day I think [the 
program] has given me that kind of
perspective to kind of step aside 
from my position and his position
and see it as a bystander, in a sense 
where I made a mistake and
a sense where he made it, so once 
everyone’s calmed down we’ll
talk about it then and everything’s 
fine. So, I think ... it’s given me
a new perspective to see a situation. 
I think that’s what it really is.”
Eric, 16

The resarch also suggested that: 
• Participants experience an 

increase in self-beliefs, which 
are held to fundamentally 
influence a person’s success 
or failure in school

• The Helmsman Project supports 
a lessening of inequity in 
educational outcomes between 
advantaged and disadvantaged 
students; this reinforces the 
need for such programs to be as 
readily available to disadvantaged 
students as they are to students 
with greater advantages

• Our developmental coaching 
approach provides a holding 
environment for our participants 
that better supports their 
learning and growths

 



RADER’S
STORY 
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RADER ANTWI
- 2015 GRADUATE 

“My name is Rader and I am a 2015 
graduate of The Helmsman Project. 

Since participating in The Helmsman 
Project, my life has been impacted 
immensely. My family came from Ghana 
to Australia in 2011. I was 11 years 
old. I had a cultural shock. Children 
in my culture are brought up to listen 
without asking questions or having any 
opinions. Good Ghanaian children do 
as they’re told. This upbringing limited 
me in the things I could do or say, 
and I didn’t have the support or the 
opportunity to do otherwise. It restricted 
my confidence in speaking up and 
achieving the things I wanted to achieve. 

Upon migrating to Australia, I thought 
to myself this a different country, so 
my reality has changed. I wanted 
to change my mindset and my 
circumstances in order to make 
something more out of myself. 

I attended Sir Joseph Banks high 
school. Still being foreign to Australia 
then, I isolated myself. I always kept 
to myself until I was selected to be 
a part of The Helmsman Project. 

Being on the adventure journey with 
so many girls was quite discomforting 
for me. I’m the only girl and I have 
four younger brothers. Coming from 
such a male-dominated family, I 
always had difficulty interacting with 
the girls because of preconceived 
perspective I had developed from 
listening to my brothers. Having to work 
together with these girls changed my 
perspective on females in general and 
I became more accepting of myself 
and less apologetic for being a girl. 

My perspective on teamwork also 
shifted. I realised there is strength in 
numbers and more resources with 
combined knowledge. We struggled in 
stormy weather for five days together 
and during that time we supported 
each other, we strengthened each 
other, we comforted each othe. 
We accomplished a great deal of 
challenges and overcame fears 
together, creating a communal respect 
for each other and a sisterhood. 

After The Helmsman Project, I 
took on various leadership roles 
and opportunities within my 
school and local community.
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I also had the opportunity to work 
at The Helmsman Project as an 
Administrative Assistant and led 
the development of our alumni 
newsletter and many other initiatives 
to support the organisation.

I am currently at university studying 
finance and accounting, with the 
dream of becoming a financial 
planner. I would love to be able to 
help people get rid of personal debt.

The Helmsman Project’s vision is to 
create a world where young people 
realise their potential. And it helped 
me realise mine. I now have the drive 
to persist regardless of challenges. 
It gave me aspirations and set me 
on the path to realising them.” 



EMILIO’S  
STORY 
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Today Emilio Prince is a picture of strength – arms outstretched firmly on 
the steering wheel of an American muscle car. His movie star stare for the 
camera radiating the power of an award winning performer on the rise, living 
his dream as an Elvis Presley impersonator. You wouldn’t know that six 
years ago those same arms were desperately outstretched for help. 

Emilio had to overcome challenges most people are spared to get to 
school. Both his parents were abusive alcoholics. The one man who 
believed in him – his grandfather had died in front of him when he was 
10. School yard bullies circled taunting him for his sexuality. 

Emilio almost lost hope, attempting to take his own life. His Grandfather’s 
last words came back to him and saved him then – “live your dreams and 
take care of your grandmother”. He kept his arms outstretched for help. 

The Helmsman Project Co-Founder Andrew Stainer took his hand.The successful 
investment banker and management consultant founded the charity to help 
year 9 students at risk of losing the transformative power of education. 

“There’s been nothing more rewarding that I’ve done outside of my family,” 
Andrew said. As a young man in the UK, Andrew found trouble and 
knew not everyone had the support he did to get back on track. 

He first noticed that Emilio wasn’t short of hope. “His outstretched hand 
demonstrated he was prepared to reach out, take advice and act on it,” he said.



PAGE 18

The unlikely couple worked together to build Emilio’s resilience, self-regulatory skills 
and turn things around.It started with encouraging Emilio to apply to his school’s 
musical opera. Then to take setbacks in his stride when he was knocked back. 

“The thrust of the Helmsman coaching is resilience. There’s always setbacks, 
turns in the road and falls. The challenge is to not give up on yourself. Re-engage 
with the vision you have and learn from the knockbacks,” Andrew told him. 

A passionate sailor, Emilio learned that on Sydney Harbour, climbing 
into the rigging and winning a new perspective from up high. 

“The Helmsman Project helped me with my depression, the fact that I thought I wouldn’t 
get anywhere in my life. The Project definitely changed my views. A year before The 
Helmsman Project, I didn’t feel wanted, loved, or cared by anyone in my life,” Emilio said.

This year Emilio reached back out to The Helmsman Project. The team were 
thrilled to see a confident, brave young man pursuing his dream to sing.

“I really couldn’t have done all this without the passion of the likes of people like 
Andrew and Jo. This program has taught me resilience, hope and self-regulation,” 
he said. For Andrew it was proof that helping and working with others is a win-win.

“I was a little bit overcome. He appears to have taken everything on 
board. Much more importantly he had the strength to continue to 
persevere in the face of adversity in pursuing his dreams. I don’t think 
any of us can aspire to much more than that,” Andrew said.

 



WORDS FROM 
A PRINCIPAL
MECHEL PIKOULAS

Principal Cumberland High School

I have seen many programs in my 25 years 
of teaching in public schools. But none 
have impacted my students more than The 
Helmsman Project. It is truly a life-changing 
program, the positive effects of which have 
filtered through the school and local community 
in a way I could not have imagined when I 
became involved in the pilot program in 2013.

I have seen a student transform her academic 
results to perform better in NAPLAN than anyone 
else in her year. I have seen a student who 
suffered from anxiety blossom, better managing 
her workload and the expectations she places 
on herself. Another who couldn’t make eye 
contact before the program can now approach 
me to resolve matters, and another was 
recently accepted into a leadership program.

These are just a few examples of the changes 
that both participants and parents attribute 
to The Helmsman Project. The unique fusion 
of professional coaching and adventure 
education gives students the tools and 
strategies they need to persevere despite 
barriers and hardships. It invigorates their 
passion for learning and gives them confidence 
to take risks and pursue opportunities.

I hope that in the years to come, more 

schools around Australia can benefit from 
this rich and fulfilling program, so more 
young people experiencing hardship and 
disadvantage can gain the skills that will 
help them reach their full potential. 



WORDS FROM 
A COACH
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MATTHEW ROBINSON

Program Optimisation Manager & Coach

I first encountered the great
work that The Helmsman Project 
is engaged in while I was
working as a school counsellor
in greater Western Sydney.
A student that I had been working
with came in one day to show me
a video he had created of his
experiences on the program and
his passion for pursuing a career in
the film industry. He was so proud
of his work that he had presented
it to the whole school, on stage,
during one of the school’s weekly
assemblies, this from a student
who was struggling with self-
esteem issues and anxiety.

Upon enrolling in the Masters of
Coaching at Sydney University, I
discovered that the University
was strongly associated with
The Helmsman Project and 
that this course would
allow me to work as a volunteer
coach on this program. I applied
for a position at the earliest
opportunity. After an extensive
and comprehensive introductory
program run mainly by Dr Michael

Cavanagh, one of the founders of
the Sydney University Coaching
Unit and a world leading expert
in the coaching field, I was
engaged to work with eight
amazing young girls from Year 9.

The program challenged their
perceptions of themselves, each
other and their world view. It
demanded that they find new
and novel ways of approaching
challenges, that required
teamwork and collaboration.
This was all done expertly in a
well-supported and scaffolded
way during seven days sailing in and
around Sydney Harbour and a
10-week coaching intervention
combining both individual and
team based coaching sessions.

One student stands out for me
from this experience. During
the program she came to realise
that the opportunities which she
figured were available to her,
in terms of a career path, were
far greater than she had ever
imagined. Her perception of the
world and her place in it had
been fundamentally shifted.

Personally, my involvement
with The Helmsman Project 
has challenged my
conception of what coaching
is and what it can achieve.

I joined the team of The Helmsman 
Project in mid 2019. I have had the 
opportunity to coach on numerous 
programs and, over the last two 
years, have played a central role 
in the design and roll out of our 
new Wellbeing program.

I have spent most of my career
committed to working with
children and adolescents with
the stated aim of providing
them an opportunity to be the
best they can be and I feel
that The Helmsman Project 
is the greatest of the
opportunities I have had
so far to pursue this goal. I
look forward to continuing to expand 
the legacy of The Helmsman Project 
over many years to come.



WELLBEING 
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OUR  
PROGRAM 

4 HOUR 
WELLBEING
WORKSHOP

CHALLENGING AND FUN TEAM-BASED 
ACTIVITIES AND REFLECTIONS

ONLINE TEACHER RESOURCES TO 
SUPPORT STUDENT WELLBEING

WELLBEING

A REFLECTIVE JOURNAL

THREE HOURS OF POST-WORKSHOP 
LESSONS TO DEEPEN THE LEARNING

OVERVIEW

Developing life skills that can support 
young people’s mental health and 
wellbeing has never been more 
important than now. The Helmsman 
Project’s Wellbeing program is a holistic 
experiential program for Year 9 students 
to help them build hope, self-regulation, 
resilience and community mindedness, 
four essential skills that have been 
shown to support student wellbeing. 

Plus, through our inclusive team-
based approach integrating students 
and teachers, wellbeing is now 
viewed and treated not only as the 
experience of an individual student 
or teacher, but as a collective. 

There is no greater skill needed in 
the 21st century world of work than 
that of teamwork - knowing how to 
engage, communicate and ‘be’ a 
good team member. The team-based 
focus of this program enables young 
people to develop the skills to enhance 
their interactions in the classroom, 
at home and in their future lives. Our 
strengths-based approach focuses 
on principles of positive psychology 
and developmental theories. 

Sustaining change post-intervention

Long lasting impact occurs through 
sustained effort and support. This 
program places teachers at the 
heart of this positive change by 
empowering them to be change 
agents through the process. 

Our post-workshop lessons support 
teachers in building a classroom context 
in favour of student wellbeing, positive 
interactions and growth. Teachers also 
have access to a wealth of evidence-
based resources including theories 
and practical strategies to support 
the wellbeing of their students.

After each program, schools receive 
a full report detailing the changes 
experienced by their students. 

Our Wellbeing program is informed 
by the principles and practices 
underpinning our successful flagship 
adventure coaching program. 
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OFA’S NEWFOUND 
SENSE OF SELF 
Ofa is a proud 14 year old Tongan, 
music lover and footy player. Fifth in a 
family of six children, she lives with her 
aunt, uncle and four cousins, who she 
refers to as her brothers and sisters.

In May 2021, Ofa and her Year 9 
classmates of Delany College, located 
in Granville, took part in The Helmsman 
Project’s Wellbeing program.

“My favourite parts of the program 
were the challenges and the classroom 
questions and discussions. It was all 
very relatable and so much fun.”

Core to The Helmsman Project’s 
approach is to push young people 
beyond their comfort zone, stretch 
their limits, and provide them with the 
right level of support so that growth 
can take place. As part of its wellbeing 
program, The Helmsman Project uses 
challenges in the form of team activities 
where it is safe to experiment and 
fail, and learn from those failures.

“We learnt about teamwork, our 
strengths, communication, goal setting 
skills. It has helped me in many ways, 
including the way I approach situations.”
Ofa confesses that before the program, 
her attitude was affecting her at home, 
at school and on the footy field.

“I always got in a bit of trouble for 
being disrespectful. I didn’t care 
about what others were saying.”

“I wasn’t a great team player either. 
I loved to keep the ball for myself.”

But The Helmsman Project helped 
her develop a new perspective.

“I learnt how important it is to have a 
whole team behind me, how to work as a 
team and include everybody’s ideas, and 
the values we need to be considered a 
leader. I used the lessons I learnt to help 
me with my footy team and after a few 
training sessions, they considered me 
a true leader and a good team player.”
“My attitude towards others and myself 

has changed so much. I’ve thrown away 
my old habits. I’m more confident now 
and I have become a better person.”

This newfound sense of self has 
not gone unnoticed by her family.

“My aunt and uncle have seen 
a massive change in me since 
the program and it makes them 
so happy. They tell me every 
day that I’m getting better.”

“It means a lot to me and I thank The 
Helmsman Project for that. The program 
is a great chance for students to 
experience a big change in their life.”



WORDS FROM A PRINCIPAL
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GAVIN HILDER
Assistant Principal - School Culture (Acting)

St Agnes Catholic High School

Being a teenager is tough. What this 
program allows is for students to explore who 
they are and practical steps to help them 
become who they want to be. They have 
the opportunity to be vulnerable, try new 
things and grow all in a safe environment. 

Plus, in a context where students often 
feel they do not have a voice in school, the 
program also allows them to not only have 
a voice, but also control the narrative. 

Another important aspect of the program is its 
team-based element. At school, students are 
told to strive to be the best they can be. They are 
given opportunities to work in teams, but rarely 
do they get to analyse who they are in teams. 

This program gives students just that and they 
love the activities they get to do along the way.

From a teacher’s point of view, we often 
get caught up in worrying about curriculum 
requirements and can forget why we became 
teachers in the first place. This program 
allowed me to not only reflect on my practice, 
but to also re-connect with my students. 
Knowing what matters to them personally 
and how they are feeling about themselves 
and who they are has really helped me to 
understand what issues they are facing.
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PRU HANNON

Developmental Coach / Early Intervention Facilitator

I am passionate about engaging with teenagers to support 
their transition into adulthood. I believe knowledge is power 
and educating youth on the implications of their choices and 
decisions is fundamental to support their mental health. 

I heard about The Helmsman Project through a work 
colleague a few years ago and was instantly intrigued 
to find out more. I found out that The Helmsman 
Project was developing a Wellbeing program for Year 
9 students and I knew I wanted to be a part of it. 

I started working with young people many years 
ago and I’ve always felt comfortable doing so. They 
are genuine, funny and full of challenges, this is 
where I feel I can have the greatest impact. 
The Helmsman Project Wellbeing program 
is instrumental in students gaining a broader 
perspective and realising that there are no limitations 
to what they want to achieve in their lives. 
Understanding and acknowledging the hurdles and how to 
overcome them, as well as recognising or identifying who 
their support crew are, is fundamental to the process. 

The key highlight for me is seeing the gradual realisation 
on students’ faces when they comprehend that they get to 
choose how they want to live their life. Empowering others 
to take control in a positive way is inspiring to be a part of. 

You can sometimes see the mental shift in students 
- that invisible cloak that’s been weighing them down 
has been thrown off. They seem to realise that they 
do not need to live another person’s life, they don’t 
need to act a certain way. They can be themselves 
completely and reach for whatever goals they want. 

Our aim is always for students to walk away with an 
understanding that challenges happen on a daily 
basis, and to give them the confidence to tackle those 
hurdles with hope, self-regulation and resilience. 

The Wellbeing program is about providing young 
people support while they do the work. In this way they 
know that they are not alone. They learn the power of 
their evolving networks and when to lean on them. 
Facilitating these Wellbeing programs has exposed me 
to the modern-day world teenagers live in - the diversity, 
their challenges, what excites them and what scares 
them. I learn something new every time I run a program 
session. Teenagers are so complex and my skills are 
forever changing and evolving to keep up with them. 
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I think the biggest lesson I have learnt is that 
every young person is different. There are no 
typical teenagers, they are all navigating their 
way through high school and all have different 
aspirations. Peers, environments, family values 
and role models all shape these aspirations.  

During the program their vulnerabilities can be exposed 
and this can be confronting. It can make things very raw 
and real. Seeking change in themselves and awaking 
their inner potential are common themes across the 
program. Encouraging young people to act in relation 
to these themes means they become more community 
minded. It opens the doorway to hope, increases their 
resilience, and builds their capacity to self-regulate 
their emotions. All of which are key to wellbeing.

For young people, knowing that they themselves 
have the power to change their path in life is a big 
part of breaking down the walls. It’s the realisation 
that life is bigger than the classroom. They don’t 
have to  be in the box they have chosen to put 
themselves in. There is a broader perspective, 
a bigger picture that is theirs for the taking. 

Confidence levels can vary and pretending to be 
confident is common. Often during the program 

sessions we see students gaining some real 
confidence and direction through knowing that their 
classmates are feeling the same way. It starts to 
click that their peers are all in the same boat, that 
everyone deserves the same respect, and despite 
having different perspecitves we all want to be 
accepted and make our own contribution - that is, to 
go somewhere in this world and make a difference. 

At the beginning of the program sessions it can be 
awkward for all parties. Teenagers can detect a lack 
of authenticity from a mile away. To build trust I show 
them that I can be vulnerable too. It can be confronting 
to look inside yourself and question what you truly want 
and identify the pathway for achieving those goals. 

My role as a facilitator of these programs is to walk 
beside them during this process. To help them identify 
their strengths that will lead them where they want to go. 
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OUR 
BOARD

BRIDGET O’BRIEN - CO SEC
Bridget is a company director of a business services Bridget 
has over 20 years’ experience in the not-for-profit sector 
including current positions as Company Secretary for the 
National Institute of Dramatic Art (NIDA) and SCEGGS 
Darlinghurst. She was previously Deputy General Manager 
for the Australian Brandenburg Orchestra. Bridget is a 
Graduate of the Australian Institute of Company Directors 
and a member of the Governance Institute of Australia. 

“More than ever, we have an enormous 
responsibility to nurture the growth and 
wellbeing of our young people. The 
Helmsman Project program has supported 
thousands of students to build resilience, 
stand up confidently to the challenges life 
will cast at them and to see the possibilities 
that come from living with hope and 
purpose. I have been inspired by the 
passion and commitment of everyone 
involved in this wonderful organisation. It 
continues to truly make a difference.”

DAVE PENDLETON  
David is an Independent director and consultant. He 
currently holds appointments as independent Chair/
Member with a number of Audit & Risk Committes in the 
public sector. Prior to this, David was the Chief Operating 
Officer and Chief Financial Officer  at the Australian 
Broadcasting Corporation with responsibility for all of its 
financial, technical and business support activities.

“The Helmsman Project has grown and 
developed over the years as an organisation 
working with young adults as they realise 
their potential. So many young adults 
who have participated in the program 
have gone on to reach their potential. 
It has been an honour to have been on 
the journey so far and I am excited for 
the organisation as it begins the next 
phase of its growth and evolution.”

DAVID BARTHOLOMEW
David is a non-executive director of a number of energy 
utility and infrastructure companies and Independent Chair 
of Iris Energy. He is the former CEO of ASX-listed DUET 
Group and has 35 years’ experience in infrastructure, 
funds management, and management consulting.

“The Helmsman Project helps young 
people to set meaningful goals and helps 
them to make the plans, and to develop 
the confidence, to achieve them. Over 
the last 9 years this objective has inspired 
The Helmsman Project to develop and 
deliver its successful core program and 
the same objective continues to guide 
its work as it develops new approaches 
and programs to impact the lives of many 
more young people in our community. I’ve 
been proud to be part of that journey.”
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JESSICA ROSS
Jess is a digital leader with a 20 year career in publishing, 
product management and experience design. As the current 
group owner for digital channels at Telstra Enterprise and a 
former Chief Product Officer, at Fairfax Media, Jess has deep 
experience leading digital transformation programs, building new 
and turning around established digital products, and introducing 
commercial rigour to customer-focused innovation programs. 

“Back in 2020 I was fortunate enough to 
be part of a design thinking and customer 
research program for The Helmsman 
Project. It’s been incredibly exciting to watch 
how the key insights it generated have 
evolved into the Helmsman’s Wellbeing 
program and to see the impact that program 
is having on students locally and abroad! 
To have conceived, tested and delivered a 
brand new program specifically designed to 
materially improve the well-being of year 9 
students within the school environment is 
an incredible achievement. To have done 
so in the midst of a pandemic and with 
the demonstrable impact it’s had really 
speaks to the talent and commitment of 
Kim and The Helmsman Project team.”

MECHEL PIKOULAS
Mechel is the Principal of Cumberland High School and has 
extensive leadership and educational experience 
working in diverse cultures, including in the UK, 
Greece and Sydney’s western suburbs. 

“I have seen many programs in my 25 
years of teaching in public schools. But 
none have impacted my students more 
than The Helmsman Project. It is truly 
a life-changing program, the positive 
effects of which have filtered through the 
school and local community in a way I 
could not have imagined when I became 
involved in the pilot program in 2013.”

MICHAELA MCGLINN 
 
Michaela is a Financial Services Executive with over 18
years’ experience in banking, financial services and wealth 
management.  She has held a variety of roles and led teams 
across product management and development, sales, 
marketing, contact centres and strategy. Michaela is a Graduate 
of the Australian Institute of Company Directors and is the 
Chair of The Helmsman Project Funding Working Group.

“The Helmsman Project believes all young 
people have the potential to do amazing 
things. It’s this belief and the continued 
focus on evolving the programs that makes 
a positive difference to the lives of many 
young people. I count myself lucky to have 
been part of something special – where 
the support and coaching enables young 
people to make better decisions, broaden 
perspective and positively impact their 
life choices and those around them.”
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KIM LAROCHELLE 
CHIEF EXECUTIVE OFFICER 
Kim began her journey with The Helmsman Project as a 
volunteer when the first program was launched in mid-
2013. She then joined the team at the start of 2014 as 
Head of Communications and Stakeholder Engagement. 
She was promoted to General Manager in early 2015, 
before being appointed CEO in February 2018.

“When I reflect on the last nine years, I’m 
humbled and grateful for all the talent, 
time, funds and, most of all, passion and 
belief that have been dedicated to The 
Helmsman Project. It has been an honour 
to serve the organisation with our team 
and work to positively impact the lives 
of nearly 2,000 young people. I’m very 
excited for what the future holds for The 
Helmsman Project’s legacy. I have always 
believed in the power of collaboration 
and, considering our solid track record 
and that of Creating Chances, I have 
no doubt both will learn and benefit 
from each other, utlimately becoming 
greater than the sum of its parts. This will 
always be with young people at heart.”

MATTHEW ROBINSON
PROGRAM OPTIMISATION MANAGER 
Matthew has masters level qualifications in Education and 
Psychology and 20 years experience in both these fields. 
Combined with a genuine passion for the outdoors, he 
brings a unique and invaluable skillset that complements 
The Helmsman Project’s aims and its programs’ needs. 

“The past two years have been a series 
of amazing achievements for our very 
determined team. We have continued to 
evolve and deliver our Wellbeing program 
and have worked with over 1,300 students 
so far. Looking forward, I am excited to 
continue to deliver on our goal of positively 
impacting as many students as we can by 
pursuing the mission of The Helmsman 
Project within the Creating Chances team.” 

MONIQUE LEWIS 
TECHNOLOGY & COMMUNICATIONS 
COORDINATOR 
Monique Lewis joined the team as Administrative Assistant 
in March 2018, subsequently transitioning to the role of 
Technology & Communications Coordinator. Monique is 
currently undertaking a Bachelor of Laws with a Bachelor 
of Environment at Macquarie University majoring in 
environmental law and environmental management. 

“I realise how lucky I have been to work 
for an organisation that truly embodies 
the values it seeks to help its constituents 
develop. Hope, self-regulation, resilience 
and community mindedness have guided 
this organisation through the challenges 
presented to us in the form of two years 
of COVID-19 lockdowns and restrictions. 
I am proud to have been a part of an 
organisation that remained fully dedicated 
to supporting young people and their 
wellbeing throughout these difficult times 
and I look forward to seeing the positive 
impact our programs will continue to have 
on the lives of more young people.”

OUR 
STAFF



OUR 
FACILITATORS

Our Wellbeing program has 
been delivered by our talented 
and experienced facilitators, 
contracted to The Helmsman 
Project over the last year:

Afaf Ayach

Anyier Hammoud 

Assmaah Helal 

Ayman Hill 

Cara Benedet

Corryne Keller

Cormac Lennon

Eliza McCann 

Ellis Cleaver

Gillian Smith

Harry Steer 

Joelle Breault-Hood 

Mel Brading 

Michele Kaye 

Michelle Kumar

Nicola Rothman

Paul Saulog

Pru Hannon

Theo Birouste
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YOUTH 
AMBASSADORS

RADER ANTWI
2015 graduate 

“I am a proud member of The Helmsman 
Project Youth Ambassadors. We have 
focused on providing content for our 
Helmsman alumni to engage with, sharing 
our thoughts with The Helmsman Project 
management on various initiatives, and 
coordinating a major volunteer project 
with Macquarie Bank. I have also had the 
opportunity to share my story with many 
people and organisations over the years.”

 

ADWITHIYA PURI 
2017 graduate

“The Helmsman Project to me was truly 
groundbreaking, I had never participated 
which taught me so many differing skills. 
What I believe was amazing was the 
change in myself, and all my peers and 
this change was seen over the course 
of my high school career. Friends who I 
went with also used the skills taught and 
made their careers significantly better. 
Helmsman truly changed my life. 
The experience I was privileged enough 
to receive as a Youth Ambassador was 
something I use every day, skills of working 
with a team, leadership and resilience 
are taught in the adventure program, but 
for me were truly amplified when I was 
given the opportunity to test my skills. 
I am so grateful to everyone at Helmsman, 
as their teachings are something which 
have made my life significantly better, 
and allowed me to gain a mindset which 
grants a life of learning and betterment. ”

DALIYA EL HELOU
2019 graduate 

“Even when we find ourselves in 
situations that are scary or out of 
our depths, it is important to persist 
because you never really know what 
you are capable of until you set your 
mind on achieving something. Now, 
thanks to The Helmsman Project, I 
understand that participating in new 
and often scary situations is the best 
way to build self-confidence, resilience, 
perseverance and personal excellence.”



THANK 
YOU 

PAGE 32

Thank you to all  
the volunteers who 
have given their time 
to The Helmsman 
Project over the years. 

 

Aakriti Chona
Adam Freeman
Adwithiya Puri
Alan Yang
Alexia Houston
Alice Parker
Andrew Barakat
Andrew Kable
Andrew Stainer 
Andy Donaldson
Anna Pavincich
Annabelle Simms
Anthony Dillon
Anthony Rumford
Antonia Sanda

Arthur Gurjan
Barry McMaster
Bindi Newman
Belinda Robinson
Ben de Winter
Bettina Clark
Bonnie Carlo
Brian Brannigan
Bridget O’Brien 
Carol Vale
Carole Bradicich
Caroline Maillols
Cat Hymes
Catherine Dao
Chantal Freeman
Charmaine O’Brien
Charlie Rowe
Chris Shepherd
Christopher Jones

Christopher Olver
Claudia Owad
Clive Leach
Corey Thompson
Corinne O’Sullivan
Craig King
Dan Buchner
Danielle El’Atrache
Dave Garlick
Dave Pendleton
David Bartholomew
Daliya El Helou 
Deborah Kemp
Denis Hickey
Despina Sfakinos
Dominik Katz
Donna Spillman
Dora Kindis
Dylan Fuller

Emilie Sutton
Elise Newlan
Ekua Nkrumah
Ellie Eckton
Eric Miller
Fadi Kotab
Firzana Zahid
Fleur Heazlewood
Francesca Farrell
Freddie Cator
Gabrielle Bleakley
Geoff Song
Gordon Spence
Greg Stanmore
Hannah Bindon
Heidi Stromer
Helen Poon
Herb Marsh
Holly Campin

Hugh Richards
Ishanthi Gunawardana
Jade Dixon
James Farrell
James Morgan
James Rutherford
Janice Stokes
Jasmine Hoffman
Jennifer Cohen-Maher
Jessica Ross
Jillian Maclean
Jo Topfer
Joanna McCarthy
Joanne Breuer
Joanne Drummond
Jocelyn Webb
Joddie Williams
John Franklin
John Naylor

Jojo Ferris
Jonathan Sharp
Julia Peters
Julian Blahut
Julie Lafontaine
Justin Katz
Justin Whiting
Justin Travlos
Justine McCrae
Justine Tesoriero
Kanwar Plaha
Karl Durrance
Keryn Thompson
Kevin Wallis 
Kim Larochelle
Kimberly Harris
Kortney Thoma
Kristine Anderson
Laura Forst
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Leighton Brown
Leon Naufahu
Leslie Hee Song
Letitia Prince
Linh Pham
Liz Hastilow
Lorraine Madden
Lucas Finch
Lucia Robson
Lynette Nixon
Marcela Lerda
Maria Wozny
Mariel Escobar
Marina Reid-Wilson
Mariska Fissette
Martin Silk
Mark Conoley
Mark Dando

Mary Regan
Matthew Robinson
Max Turner
Mechel Pikoulas
Mel Hawcroft
Melina Faye
Michael Batko
Michael Cavanagh
Michael Easson
Michael Page
Michael Raso
Michaela McGlinn
Michelle Barraclough
Michelle Bryant
Michelle Duby
Mikaela Griffith
Monika Gisler
Nadya Peshevska
Natalie Fernances

Natalie Porter
Nick Tucker
Nicole Graham
Nicole Hague
Nigel O’Rourke
Nina Santana-Sweeney
Oscar Trimboli
Paige Sy
Paul Walsh
Patricia Cruz
Penelope Robson
Peter Olson
Piyali Mandal
Phil Mantica
Philip Parker
Philip Pryor
Pru Hannon
Rader Antwi
Rebel Bailey

Rebecca Bradbury
Rebecka Johansson
Rein Turley
Reuben Ong
Richard Amos
Rita Holland
Rohit Gupta
Romy Sandler
Ruth Palmer
Sam MacQueen
Sam Sandford-
Johnson
Samantha Evans
Sandra Sieb
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As a not-for-profit organisation, 
the work we have done to 
make a difference in the lives 
of young people would not 
have been possible without 
generous donations from 
corporate sponsors, government 
departments and individuals. 

We are so grateful for the support 
our partners have shown us 
over the years and would like to 
thank the following organisations 
for their contributions over 
the last 10 years:

Allen + Overy
Amazon Web Service 
Australia
Andrew Simpson Sailing 
Foundation
Atlassian Foundation
Australian Department of 
Human Services
Barclays
Brickworks 
Carters Hill Group
City of Parramatta
Clayton Utz Foundation 
Coca Cola Foundation
Commonwealth Bank
Danks Trust
Endeavour Energy 

EG Funds Management 
FDC Construction & Fit 
Out 
Goodman Foundation
James N. Kirby 
Foundation
Macpherson Kelley 
Foundation
Macquarie Foundation
QBE Foundation
Steadfast Foundation
Teen Spirit Foundation
The Funding Network
Waterwheel Foundation
Westpac Foundation
Whyte Co

In addition to our volunteers, we 
have been privileged to receive 
pro bono support from  
the following organisations:

Pro bono accountants: 
Hughes Pettit
Pro bono lawyers: 
Clayton Utz 
Corrs Chambers 
Westgarth               
Herbert Smith Freehills  
Research partners: 
Australian Catholic 
University & University of 
Sydney

 

THANK 
YOU
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CONTACT 

FROM 27 JUNE 2022, THE HELMSMAN PROJECT 
WILL HAVE MERGED AND BE PART OF YOUTH 
ORGANISATION CREATING CHANCES. 

TO GET IN TOUCH WITH CREATING CHANCES: 

EMAIL: 
info@creatingchances.org.au

WEBSITES:     
www.creatingchances.org.au 

www.thehelmsmanproject.org.au
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